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MNsure 
Compensation Plan 

 
1. Authority and Purpose 

 
The Board of Directors of MNsure is authorized by Minnesota Statutes, section 62V.05, subdivision 1 
(b) (1) to develop and implement a compensation plan for unclassified managerial employees of the 
agency, subject to review, modification and approval by the Legislative Coordinating Commission and 
the legislature under M.S. §3.855.   
 
The Commissioner of Management and Budget shall determine whether positions in MNsure meet the 
definition of manager in Minnesota Statutes, section 43A.02, subdivision 28 and shall assign each 
position to a classification or salary range. 
 
The purpose of this Plan is to establish salary ranges and to define salary administration policies for 
those employees covered by the Plan.   
 

2. Terms and Conditions other than Salary 
 
The terms and conditions, other than the administration of salaries, of employees covered by this Plan 
are the same as those applicable to statutory unclassified managers covered by the compensation plan 
for managerial employees approved under Minnesota Statutes, section 43A.18, subdivision 3.   
 
The following provisions of Chapter 14, Salary Administration, of the Statewide Managerial Plan apply 
to employees covered by this salary plan: 
 

• Salary on Return From Leave of Absence 

• Severance Pay 

• Health and Dental Premium Account 

• Medical/Dental Expense Account 

• Deferred Compensation 

• Dependent Care Expense Account 

• Transit Expense Account 

• Health Care Savings Account 
 
No other provision of Chapter 14 shall apply to employees covered by this salary plan. 
 

3. Annual Base Salary 
 
The salary ranges in Appendix 1, and annual base salaries set within these ranges are approximations 
based on the official hourly rate and 2,088 hours of work.  Actual compensation will be based on 
hourly rates of pay.  The employees covered by this Plan are exempt from the provisions of the Federal 
Fair Labor Standards Act. 
  



2 

 

4. Executive Director 
 
The Board shall establish the initial salary of the Executive Director within the assigned salary range as 
provided in Appendix 1 and shall review the performance of the Executive Director on an annual basis.  
The Board may grant a performance-based salary increase and an achievement award to the Executive 
Director in accordance with the language in Part 6. 
 

5. Other Unclassified Managers 
 
The Executive Director shall set the initial salaries of other managers within the assigned salary range 
as provided in Appendix 1 and shall review the performance of each manager on an annual basis.  The 
Executive Director may grant a performance-based salary increase and an achievement award to other 
employees covered by this Plan in accordance with the language in Part 6.  
 

6. Salary Ranges and Administration  
 
General Salary Increases 
 
Effective July 1, 20231, managers covered by this Plan shall receive a salary increase of five and one 
half two and one half percent (52.50%), rounded to the nearest cent per, if the Appointing Authority 
certifies the manager has achieved performance standards or objectives. This salary increase shall not 
result in a salary above the new maximum of the salary range for the classification 
 
Effective July 1, 20242, managers covered by this Plan shall receive a salary increase of fourtwo and 
one half percent (42.50%), rounded to the nearest cent per hour, and if the Appointing Authority 
certifies the manager has achieved performance standards or objectives. This salary increase also 
applies to managers whose rates of pay exceed the new maximum of their salary range. 
 
 
The salary ranges for classes covered by this Plan are contained in Appendix 1. 

 
Performance-Based Salary Increases 
 
The Executive Director is eligible for a performance-based salary increase if approved by the Board. 
 
 
Effective December 27, 2017 and the 1st day of the pay period in which January 1 occurs each January 
thereafter, a manager who is in a position covered by this Plan on the previous day is eligible for one 
performance-based salary increase each year of up to three and one-half percent (3.5%) rounded to 
the nearest cent per hour if the manager’s current salary is not at or over the maximum rate of the 
new salary range and the Appointing Authority certifies that the manager has achieved performance 
standards or objectives. The salary increase may be in the form of an adjustment to the manager’s 
base salary rate, a lump sum or a combination of both, but shall not result in a base salary rate above 
the new maximum of the salary range for the classification. Managers whose salaries are at or over the 
range new maximum are not eligible for lump sum increases 
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Achievement Awards 
 
The Board may adopt a formal plan for the administration of achievement awards for managers 
covered by this Plan. All expenditures shall be in the form of lump sum payments of no more than two 
thousand dollars ($2,000) per individual per fiscal year and shall not be incurred as a continuing 
obligation. The total expenditure for these programs in each fiscal year is limited to no more than five 
hundred dollars ($500) times the number of eligible managers actively employed or on leave and 
vacancies MNsure is actively trying to fill on July 1 of the fiscal year. Payments made under this section 
shall be effective no later than the last full payroll period in June. 
 
7. General Salary Administration Policies 
 
Entry Appointment.  The Executive Director may make entry appointments at salaries within the salary 
range at a level deemed appropriate by the Executive Director.  Criteria, including work experience and 
educational background, shall be used in setting salaries. 
 
Promotion.  An individual promoted to a position with a higher salary range may be granted a salary 
increase as follows: 
 
(1) Placement between the minimum and midpoint of the new salary range; or 
 
(2) Up to a maximum of ten percent (10%) if the increase would place the employee above the 

midpoint of the new salary range.  The Executive Director may grant larger increases based on 
the employment conditions that may make such action necessary.  With the exception of 
employees who are below the minimum of the new salary range, nothing in the above language 
should be interpreted as requiring that a salary increase be granted upon promotion. 

 
Lateral Transfer.  An employee who transfers to another position in the same salary range shall not 
experience a change in salary. 
 
Movement to a lower salary range. An employee who voluntarily moves or is reassigned to a position 
in a lower salary range may retain their current salary unless the employee’s salary is above the 
maximum rate for the lower salary range.  The Executive Director has the discretion to reduce an 
employee’s salary to any rate in the lower salary range.  The Executive Director has the discretion to 
permit an employee to retain their salary above the maximum for the lower range, provided that the 
employee is not eligible for any increases in base salary until the maximum of the assigned salary range 
exceeds the employee’s salary. 
 
Counters to External Offers of Employment.  The Executive Director may adjust the salary of any 
employee who has an employment offer at a higher salary from an employer other than the state 
government of Minnesota.  There must be evidence of the offer.  The base salary offered to an 
employee shall be limited to the salary range to which the position is assigned.  Any salary adjustment 
resulting from a counter offer to an employee shall not be deducted from the aggregate merit 
increases available to employees covered under this Plan. 
 
Review of Salary Range/Positions 
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(1) Position Descriptions.  Position descriptions shall be reviewed by the Executive Director at least 

every three years to determine if changes have occurred in the position or in the organizational 
structure.  The Executive Director must approve revised or new position descriptions. 

 
(2) Review of Present Salary Range/Positions.  The Commissioner of Management and Budget will 

assign new positions or reassign existing positions to appropriate salary ranges based upon the 
requirements of the position.  Factors, including, but not limited to, the complexity of the 
position and the knowledge, skills and abilities required to perform the assigned duties and the 
salaries of similar positions in state government and similar external organizations.  An 
employee or his/her supervisor may initiate a request for position re-evaluation or salary range 
assignment review at any time.   
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Appendix 1 
 
 
 

Effective 7/1/2023 - 6/30/2024 
 

Class 

Code 

Class Title Rang

e 

Minimu

m 

Midpoin

t 

Maximu

m 

 

    24 $63.44  $77.12  $90.79  Hourly 

    24 $132,463  $161,027  $189,570  Annual 

 8923 MNsure Executive Director 23 $61.31  $74.52  $87.73  Hourly 

    23 $128,015  $155,598  $183,180  Annual 

    22 $59.23  $71.99  $84.75  Hourly 

    22 $123,672  $150,315  $176,958  Annual 

    21 $57.21  $69.55  $81.89  Hourly 

    21 $119,454  $145,220  $170,986  Annual 

8920 MNsure Deputy Director 20 $55.28  $67.20  $79.11  Hourly 

    20 $115,425  $140,314  $165,182  Annual 

8924 MNsure Financial & Admin 

Officer 

19 $53.39  $64.90  $76.41  Hourly 

    19 $111,478  $135,511  $159,544  Annual 

    18 $51.58  $62.72  $73.85  Hourly 

    18 $107,699  $130,959  $154,199  Annual 

 8927 MNsure Chief Comp & Legal 

Officer 

17 $49.88  $60.62  $71.36  Hourly 

    17 $104,149  $126,575  $149,000  Annual 

8926 MNsure Senior Director 16 $48.04  $58.45  $68.86  Hourly 

    16 $100,308  $122,044  $143,780  Annual 

    15 $46.40  $56.45  $66.50  Hourly 

    15 $96,883  $117,868  $138,852  Annual 

    14 $44.73  $54.44  $64.15  Hourly 

    14 $93,396  $113,671  $133,945  Annual 

8921 MNsure Director 13 $43.27  $52.60  $61.92  Hourly 

    13 $90,348  $109,829  $129,289  Annual 

    12 $41.68  $50.73  $59.78  Hourly 

    12 $87,028  $105,924  $124,821  Annual 

    11 $40.17  $48.93  $57.68  Hourly 

    11 $83,875  $102,166  $120,436  Annual 

    10 $38.73  $47.20  $55.67  Hourly 

    10 $80,868  $98,554  $116,239  Annual 

8925 MNsure Manager 9 $37.32  $45.51  $53.70  Hourly 

    9 $77,924  $95,025  $112,126  Annual 

    8 $35.91  $43.88  $51.85  Hourly 

    8 $74,980  $91,621  $108,263  Annual 

    7 $34.63  $42.36  $50.09  Hourly 
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    7 $72,307  $88,448  $104,588  Annual 

    6 $33.37  $40.83  $48.29  Hourly 

    6 $69,677  $85,253  $100,830  Annual 

    5 $32.20  $39.41  $46.61  Hourly 

    5 $67,234  $82,288  $97,322  Annual 

    4 $30.95  $37.95  $44.95  Hourly 

 8922 MNsure Executive Aide 4 $64,624  $79,240  $93,856  Annual 

    3 $29.81  $36.65  $43.48  Hourly 

    3 $62,243  $76,525  $90,786  Annual 

    2 $28.78  $35.33  $41.87  Hourly 

    2 $60,093  $73,769  $87,425  Annual 

    1 $27.69  $34.03  $40.36  Hourly 

    1 $57,817  $71,055  $84,272  Annual 
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Effective 7/1/2024 - 6/30/2025 
 

Class 

Code 

Class Title Rang

e 

Minimu

m 

Midpoin

t 

Maximu

m 

 

    24 $66.29  $80.59  $94.88  Hourly 

    24 $138,414  $168,272  $198,109  Annual 

 8923 MNsure Executive Director 23 $64.07  $77.88  $91.68  Hourly 

    23 $133,778  $162,613  $191,428  Annual 

    22 $61.90  $75.23  $88.56  Hourly 

    22 $129,247  $157,080  $184,913  Annual 

    21 $59.78  $72.68  $85.58  Hourly 

    21 $124,821  $151,756  $178,691  Annual 

8920 MNsure Deputy Director 20 $57.77  $70.22  $82.67  Hourly 

    20 $120,624  $146,619  $172,615  Annual 

8924 MNsure Financial & Admin 

Officer 

19 $55.79  $67.82  $79.85  Hourly 

    19 $116,490  $141,608  $166,727  Annual 

    18 $53.90  $65.54  $77.17  Hourly 

    18 $112,543  $136,848  $161,131  Annual 

 8927 MNsure Chief Comp & Legal 

Officer 

17 $52.12  $63.35  $74.57  Hourly 

    17 $108,827  $132,275  $155,702  Annual 

8926 MNsure Senior Director 16 $50.20  $61.08  $71.96  Hourly 

    16 $104,818  $127,535  $150,252  Annual 

    15 $48.49  $58.99  $69.49  Hourly 

    15 $101,247  $123,171  $145,095  Annual 

    14 $46.74  $56.89  $67.04  Hourly 

    14 $97,593  $118,786  $139,980  Annual 

8921 MNsure Director 13 $45.22  $54.97  $64.71  Hourly 

    13 $94,419  $114,777  $135,114  Annual 

    12 $43.56  $53.02  $62.47  Hourly 

    12 $90,953  $110,706  $130,437  Annual 

    11 $41.98  $51.13  $60.28  Hourly 

    11 $87,654  $106,759  $125,865  Annual 

    10 $40.47  $49.33  $58.18  Hourly 

    10 $84,501  $103,001  $121,480  Annual 

8925 MNsure Manager 9 $39.00  $47.56  $56.12  Hourly 

    9 $81,432  $99,305  $117,179  Annual 

    8 $37.53  $45.86  $54.18  Hourly 

    8 $78,363  $95,756  $113,128  Annual 

    7 $36.19  $44.27  $52.34  Hourly 

    7 $75,565  $92,436  $109,286  Annual 
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    6 $34.87  $42.67  $50.46  Hourly 

    6 $72,809  $89,095  $105,360  Annual 

    5 $33.65  $41.18  $48.71  Hourly 

    5 $70,261  $85,984  $101,706  Annual 

    4 $32.34  $39.66  $46.97  Hourly 

 8922 MNsure Executive Aide 4 $67,526  $82,810  $98,073  Annual 

    3 $31.15  $38.30  $45.44  Hourly 

    3 $65,041  $79,970  $94,879  Annual 

    2 $30.08  $36.92  $43.75  Hourly 

    2 $62,807  $77,089  $91,350  Annual 

    1 $28.94  $35.56  $42.18  Hourly 

    1 $60,427  $74,249  $88,072  Annual 

 
Effective 7/1/2021 - 6/30-2022 

 

Class 
Code 

Class Title Range Minimum Midpoint Maximum 
 

    24  $             58.66   $            71.31   $            83.96  Hourly 

    24  $        122,485   $        148,892   $        175,298  Annual 

 8923 MNsure Executive Director 23  $             56.70   $            68.92   $            81.12  Hourly 

    23  $        118,382   $        143,897   $        169,388  Annual 

    22  $             54.76   $            66.57   $            78.37  Hourly 

    22  $        114,348   $        138,996   $        163,643  Annual 

    21  $             52.91   $            64.32   $            75.72  Hourly 

    21  $        110,479   $        134,306   $        158,108  Annual 

8920 MNsure Deputy Director 20  $             51.11   $            62.14   $            73.16  Hourly 

    20  $        106,727   $        129,756   $        152,761  Annual 

8924 MNsure Financial & Admin 
Officer 

19  $             49.38   $            60.03   $            70.67  Hourly 

    19  $        103,114   $        125,347   $        147,556  Annual 

    18  $             47.70   $            58.00   $            68.29  Hourly 

    18  $          99,597   $        121,102   $        142,583  Annual 

 8927 MNsure Chief Comp & Legal 
Officer 

17  $             46.13   $            56.06   $            65.98  Hourly 

    17  $          96,314   $        117,045   $        137,775  Annual 

8926 MNsure Senior Director 16  $             44.43   $            54.06   $            63.68  Hourly 

    16  $          92,772   $        112,871   $        132,969  Annual 

    15  $             42.90   $            52.20   $            61.49  Hourly 

    15  $          89,584   $        109,001   $        128,395  Annual 

    14  $             41.37   $            50.35   $            59.32  Hourly 

    14  $          86,371   $        105,132   $        123,869  Annual 

8921 MNsure Director 13  $             40.01   $            48.63   $            57.26  Hourly 

    13  $          83,534   $        101,544   $        119,554  Annual 

    12  $             38.55   $            46.91   $            55.28  Hourly 

    12  $          80,485   $          97,956   $        115,426  Annual 
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    11  $             37.14   $            45.24   $            53.34  Hourly 

    11  $          77,553   $          94,462   $        111,370  Annual 

    10  $             35.82   $            43.65   $            51.47  Hourly 

    10  $          74,786   $          91,132   $        107,477  Annual 

8925 MNsure Manager 9  $             34.51   $            42.10   $            49.67  Hourly 

    9  $          72,065   $          87,895   $        103,701  Annual 

    8  $             33.21   $            40.58   $            47.95  Hourly 

    8  $          69,345   $          84,728   $        100,114  Annual 

    7  $             32.02   $            39.18   $            46.32  Hourly 

    7  $          66,860   $          81,798   $          96,713  Annual 

    6  $             30.86   $            37.76   $            44.64  Hourly 

    6  $          64,444   $          78,843   $          93,218  Annual 

    5  $             29.77   $            36.45   $            43.11  Hourly 

    5  $          62,170   $          76,100   $          90,005  Annual 

    4  $             28.62   $            35.10   $            41.58  Hourly 

 8922 MNsure Executive Aide 4  $          59,754   $          73,285   $          86,817  Annual 

    3  $             27.57   $            33.89   $            40.20  Hourly 

    3  $          57,572   $          70,752   $          83,932  Annual 

    2  $             26.61   $            32.67   $            38.73  Hourly 

    2  $          55,557   $          68,220   $          80,860  Annual 

    1  $             25.62   $            31.48   $            37.33  Hourly 

    1  $          53,492   $          65,734   $          77,952  Annual 
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Effective 7/1/2022 - 6/30-2023 
 

Class 
Code 

Class Title Range Minimum Midpoint Maximum 
 

    24  $             60.13   $            73.09   $            86.05  Hourly 

    24  $        125,548   $        152,614   $        179,681  Annual 

 8923 MNsure Executive 
Director 

23  $             58.11   $            70.64   $            83.15  Hourly 

    23  $        121,341   $        147,494   $        173,623  Annual 

    22  $             56.13   $            68.23   $            80.33  Hourly 

    22  $        117,207   $        142,471   $        167,734  Annual 

    21  $             54.23   $            65.93   $            77.62  Hourly 

    21  $        113,241   $        137,663   $        162,061  Annual 

8920 MNsure Deputy Director 20  $             52.39   $            63.70   $            74.99  Hourly 

    20  $        109,395   $        133,000   $        156,580  Annual 

8924 MNsure Financial & Admin 
Officer 

19  $             50.62   $            61.53   $            72.44  Hourly 

    19  $        105,692   $        128,481   $        151,244  Annual 

    18  $             48.89   $            59.45   $            69.99  Hourly 

    18  $        102,087   $        124,129   $        146,147  Annual 

 8927 MNsure Chief Comp & 
Legal Officer 

17  $             47.28   $            57.46   $            67.63  Hourly 

    17  $          98,722   $        119,972   $        141,220  Annual 

8926 MNsure Senior Director 16  $             45.54   $            55.41   $            65.27  Hourly 

    16  $          95,092   $        115,693   $        136,293  Annual 

    15  $             43.98   $            53.51   $            63.03  Hourly 

    15  $          91,824   $        111,726   $        131,605  Annual 

    14  $             42.40   $            51.61   $            60.81  Hourly 

    14  $          88,530   $        107,760   $        126,966  Annual 

8921 MNsure Director 13  $             41.01   $            49.85   $            58.69  Hourly 

    13  $          85,622   $        104,082   $        122,543  Annual 

    12  $             39.51   $            48.09   $            56.66  Hourly 

    12  $          82,497   $        100,405   $        118,312  Annual 

    11  $             38.07   $            46.37   $            54.67  Hourly 

    11  $          79,492   $          96,824   $        114,154  Annual 

    10  $             36.71   $            44.74   $            52.76  Hourly 

    10  $          76,656   $          93,410   $        110,164  Annual 

8925 MNsure Manager 9  $             35.38   $            43.15   $            50.91  Hourly 

    9  $          73,866   $          90,093   $        106,293  Annual 

    8  $             34.04   $            41.59   $            49.15  Hourly 

    8  $          71,078   $          86,846   $        102,617  Annual 

    7  $             32.82   $            40.15   $            47.48  Hourly 

    7  $          68,532   $          83,843   $          99,131  Annual 

    6  $             31.64   $            38.70   $            45.76  Hourly 

    6  $          66,055   $          80,815   $          95,549  Annual 
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    5  $             30.52   $            37.36   $            44.18  Hourly 

    5  $          63,724   $          78,002   $          92,255  Annual 

    4  $             29.33   $            35.98   $            42.62  Hourly 

 8922 MNsure Executive Aide 4  $          61,248   $          75,117   $          88,987  Annual 

    3  $             28.26   $            34.73   $            41.20  Hourly 

    3  $          59,011   $          72,521   $          86,031  Annual 

    2  $             27.27   $            33.49   $            39.69  Hourly 

    2  $          56,946   $          69,926   $          82,881  Annual 

    1  $             26.26   $            32.27   $            38.27  Hourly 

    1  $          54,829   $          67,378   $          79,901  Annual 
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