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Bargaining Unit
AFSCME, Council 5

AFSCME, Unit 8, Correctional Officers
AFSCME, Unit 25, Radio Communications Oper
MN Association of Professional Employees
Middle Management Association

MN Government Engineering Council (5)
Minnesota Nurses Association

MN Law Enforcement Association

State Residential Schools Education Assoc
Service Employees International Union (6)

State University Inter Faculty Organization

MN State Univ Assoc of Admin & Service Faculty
Minnesota State College Faculty

Personnel Plan for MnSCU administrators
Personnel Plan for St Bd of Invest employees
Office of Higher Education Plan

Managerial Plan

Commissioners Plan (4)

Office of Legislative Auditor

MNsure Compensation Plan

TOTAL

STATE EMPLOYEE SALARY SETTLEMENTS
FY 22-23 ESTIMATED COSTS

LCC Subcommittee on Employee Relations
October 13, 2021

Across the board increases (% increase)
% INCREASE

BIENNIAL BASE ~ BIENNIAL NEW BIENNIUM TO
7/1/2021  1/1/2022  7/1/2022  1/1/2023 (1) MONEY (1) % INCREASE (2) BIENNIUM (3)
2.50% 2.50% $ 2,084,072,266 $ 92,044,883 4.42% 6.94%
2.50% 2.50% $ 365,056,850 $ 17,051,747 4.67% 7.39%
2.50% 2.50% $ 11,243,196 $ 497,646 4.43% 6.95%
2.50% 2.50% $ 3262497442 § 163,077,761 5.00% 7.97%
8.68% 5.90% $ 67,559,000
$ 5722,869,754 $ 340,231,037 5.95% 9.37%

The ndicates proposed contract or plan has not been acted on by the Subcommittee.
The indicates the contract or plan was provided interim approval by the Subcommittee.
The indicates the contract or plan was rejected by the Subcommittee.

The

ndicates a contract or plan that has been implemented absent Subcommittee action

The "*" indicates the proposed contract or plan has not been ratified by the Legislature
The "A" indicates the contract or plan has been ratified by the Legislature

2) Percent of new money needed over base.

1) Includes all funds, including higher education agencies. Includes across the board salary increases, steps, FICA, insurance & pension.

3) This percentage reflects the annualized cost of the increases granted during the biennium. This figure depicts all of the costs of the contract, including "tails."

4) Groups within plan follow lead of comparable bargaining units.
5) The arbitration award provided 3.5% across the board increases each year for engineers in the 3 highest classes
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The FY22 increase is effective 10/1/21. The percentages reflect the increase in minimum wages.
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6) The amount listed is the total state funds; the changes in the contract are also funded through federal Medicaid dollars, not included in this table.
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144,634,615
26,977,701
781,402

260,021,046

103,888,000

536,302,765
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